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nants of Worker Flows: A Cross-Country/Cross-Industry Approach”, OECD Social,
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comes?, ETUI Report 2013, joint with S. Kampelmann and F. Rycx.
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ment Outlook 2015, OECD Publishing.
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Employment Outlook 2018, OECD Publishing, 2018.
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Employment Outlook 2019, OECD Publishing, 2019.
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OECD Publishing, 2019.

Supporting people and companies to deal with the Covid-19 virus: Options for an im-
mediate employment and social-policy response, OECD Policy Brief, 2020
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Milio, LSE), AREL/il Mulino, 2014.

“Unione europea: tra no-euro, eurobond e una difficile collocazione politica” in Alfabeto
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2018: OECD (Paris, France); Universita di Cagliari (Cagliari, Italy); Universita Sapienza
(Roma, Italy); Cepremap, (Paris, France); France Strategie (Paris, France); Forum Dis-
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